
DEPARTMENT OF THE NA\’\’ sECN,AVINST 5430.57F

office of the %xrctar} \l(; Ooli

Washington. 1)(’ 20.350-1000 Is ,]anuar} 1993

SECNAV INSTRUCTION 5430.57F

From: Secretary of the Navy
To: All Ships and Stations

Subj: MISSION AND FTINCTIONS OF THE
NAVAL INSPECTOR GENERAL

Encl: (1) Inspectors General for the Following
DON Activities

1. Purpose. To SC[forth the authority, mission and
functions of the Naval Inspector General ([he
NAVINSGEN) and the Office 01’the Naval Inspec[{)r
General (N AVINSGEN ). Thi\ instruction is a c(m-
plete revision and should be read in its cn[irety.

2. Cancellation. SECNAV Instruction 5430.57E.

3. Definitions

a. “Area Visit” shall mean an inspection within a
specific geographic location that focuses on evalutiting
specific functions within the Department of the Navy

(DON), cutting across claimancy, fleet, and command
lines to identify DON-wide problems.

b. “Audit” shall mean an examination or verifi-
cation by an audit organization of an activity”s finan-
cial records, programs and operations, performed or
supervised by professionally qualified auditors in full

conformance with Government Accounting Office
audit standards.

c. “DON organization performing Inspector Gen-
eral (IG) functions” shall mean any entity, at any level
within DON, that is tasked to perform one or more of

the functions within the scope of this instruction at
that level.

d. “lG Chain” shall mean the line of communica-
tion of information, including direction and reporting,
between DON organizations performing IG functions

at different levels within the chain of command, up to
and including the NAVINSGEN.

e. “Inquiry” shall mean any form of examination
into a matter, including inspections, investigations,
area visits and surveys, but not including audits.

f. “lnspccti(ln” shall mean :In) ci’ttm 10 evaluate

mis~i(m pcrf(~rm,incc 01”:1DON uni[. uctivi[y. or t’unc-
tion. including. hut not Ilmlted [o: command inspec-
tions: functi(mal in~pcctions: evalua[ioni of material
~{)lldl[ion~ L?ffC’L’[l\’Clk!\\of llldlla~t?mt?n[~UM?0!
rewwrccs again~t ml~~i~m ob,jectii’c~: uie and adminis -

tr~ti{m ot cx]ntr:i~l~: Lomp]l;incc w ith s[a[utorj’ l~w.
directive>. :![)ti instruction~: :Ind [he s[a[us of disci -

plinc. nlor:]lc. c*qu;Il oppor[uni[! or other conditiorls

that c(m[ributc [(~rc;l{ilncis and et’tcclivcness.

& “lnves[iga[ion” shall mean any form of exami-
Il:l[l(>nin[(l \~t?CiflL’LlllCg:l[lOn\ Of Wongdolng” (M ml+

C’onducl.

h. “Sur\c!” ihall mcm the process of gathering

informat i(m. withou[ dctuiled verification. on an entity
or function being invcs[igated or inspected. for [he

purpose of identifying problem areas warranting addi-
tional review or to obta]n information for use in plan-
ning tind accomplishing an investigation or inspection.

4. Background. Various sectioni of Title lo, LJ.S,
Ctdc. together provide the ~latutory basii for, and
define the NAVINSGEN’\ relationship to, the Office
of the Secretary of the Navy (S EC’NAV). the Office of

the Chief of Naval Operations (OPNAV). the Head-
quarters. Marine Corps (HQMC). and the Inspector
Gentrtil of [hc I)cpartmcn[ ot Defense (DODIG ):

a. 10 USC 5014 plticei the NAVINSGEN and

the performance of the IG function within SECNAV
and specifies [hat no other office or entity within
OPNAV or HQMC may be established to perform the

IG function. It require~ SECNAV to ensure that

NAVINSGEN provides the Chief of Naval Operations
(CNO) and the Commandant of the Marine Corps
(CMC) such staff support as they consider necessary
to perform their duties and responsibilities.

b. 10 USC 5020” establishes NAVINSGEN with-
in SECNAV and states that the NAVINSGEN shall

be detailed from officers on the active duty list in the

line of the Navy serving in grades above captain, It
requires the NAVINSGEN, when directed. to inquire

into and report upon matters affecting DON discipline

or military efficiency. and to make such inspections.
investigations, and reports as the Secretary or the CNO
may direct. It also requires the NAVINSGEN to
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cxmperate fully u ilh tht Department ot Del’enw In\peL-
lt~r ~Jf?n~riil (D13DIG) in L’(mnectIon with (he DODIG’\

pt?rforrnancc of my du[) or tuncli!m LJlldt?r[he ]ll\p~L’l(}r

Generol Act of’ 197X (5 ~,S. C. ,App. 3) regarding Ihe
DON, II proticlei for [be NAVINSGEN to pcruodicallj

pr[jp[)w program~ of”ln~pcc[ioni [() the Secre[ar) and
rccomnwrrd widlti(mal irrspecti(ms tind Irlve\[iga[](Jrl\ ;IS
ma! appedr appropriate.

c. 10 L~SC5032(b)(2 ) requires OPNAV. Jc[lng
under the au[horrr). dircc[i(m. and control O( SECNAJ,

to rnves[iga[e Jnd report up(m the eft’lcienc! {)t ;hc

Navy and its prepam[ion [o support milltary operirtroni

by combatant commands, 10 LISC 5042(b)(2) impow~

a similar requirement upon H(JMC with re~pect [o [he
Marine Corp\,

5. Policy. The DON shall striie to maintain [he high-
eil level of reirdincss, eff’ec[iveness. discipline. cf’fic]em

c}, integri[y, tind public confidence. Candid. object ite,
and uninhibited internal analysis of the marmgemen[.

operation, and tidministra[iorr of DON is essenrlal [o
achieve [hi~ objective. All inquiries ]nto mti[rers fiftcct -

ing [he in[e,gri[y, efficitmcy, discipline and retidincs\ 01
the DON \htill be conduc[ed in an independent tind
professional manner, without command influence.
pressure. or tear ot reprisal from any level wi[hln DON,
All non-frivolou~ allegir[lons o!’misconduct dltill bc
thoroughl) und Impw-tially investigated and rep[wted,

6. organization. The NAVINSGEN \hall be detailed
from those otficers wrving in a grwie not lower than
Vice Admiral. The NAVINSGEN shall report [Othe

Secre[ary. There shall be within the Office ir Depu[y
NAVINSGEN, who \hall be a member of the Senior
Execurivc Service. irnd a Deput~ NAVINSGEN for

Marine Corp\ Matters (DNIGMC), who shall be a
Marine Cot-p General Officer and perform the IG

duties tor the Marine Corps.

7. Authority and Responsibility

a. (;eneral. I’lw NAVINSGEN is the senior
investigative of’fluiul In the DON and [he principal advi-
sor I(}the Swre[ury. CNO, and CMC on all matters con-

cerning inspectl{ms. investigations, and audit followup.
The NAVINSGEN \tli\ll ensure the policy expressed In

[bii ]nstructlon ij Irnplemen(ed within DON by initial-
ing and conducting, or directing the conduct of, such

rnqrririe~ M the NAVINSGEN deems appropriate, wi[h

partt~r]l;lr crllph;~sl. on [I1(Mcm.ittcr~ relatlng 10 DON
intcgrll: L’tb]c\. cttlcl(:nc) . dl>clpltnc, or reddincjs,

atlo;ll 01”a~horc. Y:\L’INsGEN \h.111l\\uc DON poll-

L! an(l pr(~cedL]re\ tt]r lhc conduc[ of Irlquirre\ wrthln

tk \L’opC ()! [hi\ lll\[IWL’[loll Lilld Cll\UR C(Mllp]liIIK’L’

lht’r~’ulttl, Tlw NA\’l\S(i Ef$ ~b.ill ba\c incrdll

authorir! over th~w spccitic inquirrci wi[hin [hc
purl IL*V. ()! N,A\’INSGEN and In uhlch [he Na\al

Cnrnlnal lnies{lga[itc Service (NCIS I wld/or [he NJ\iil
Audrl Scr\ ICC ma: have tin Inltrcjl. N,A\’l NS(jEN
+;ill prt)\ I{iL,SE(’N,\\’, (’S(). tind (hl(- inl’imndti(m

]ndcp~>ndcnl (J! Ihc nornl,il ~ubordln:itc’ line\ of”;Iuthorr[y

~nd c(mmand. All L)().Nperwmnel \hall respond to wry

rcquc~[ or lnquir} h} NAVINSGEN1 as ifmiide by [he
S~L’rL’[L~r!

b. Relationship with N(’IS. AS WI t(~rth In parw

graph (M (It SECN,\\’l NST 5520.3B (Cnmlnirl and
Sccurl[> ln~estlgati~m~ and Rclarcd Au[i\ i[le~ v.l[hin

[be Dcp~rtment of tbc N:I\> ). NCIS I\ prrmtiril} respon-
\iblc for ]nlt.itlgallng actual. fujpeutcd, or alleged

rn;ilor (:rimcs wlthtn [)ON. In addl[l(m. tis WI t(~rth rn
ptiragraph 6e ot the same Ins(ructlon, NC:S has pnmirry

Iurlwilc[ron In the rnvm[iga[i(m of fraud ottcnse~ within
DON. sa~e t(~r procurement fraud inveitigatl(ms which
:Irc [hc resp(mslhill[} of the Do f)l(i. A\ a general rule.
N,4\’INS(i[IN ihali avoid cxmducting lnvcstiga[lon~
Which t’()~.ui(m indli idual crlrnlrl;ll ;Icttt II) . \jrlcc. II1(McI

I! pei of rnvcs[]ga[i(m~ (all v.ltblrl rhe cxpertlie and

authon[v ot NC I.S. .Slrnllarly. NCI.S shall rel’rii]n !’rorn
c(mdrrcting invcstlgation~ concemlng the eff’ectivcneij
{)(command procedure~ tor g{~td order and drsc]plirw

or the cftectivencsi with which command perwmnel
have ctirrred (mt their dutlci. J\ th(~w typei of inquinei
ftill wrrhrn the expcrtIw and auth(mty ot NAVINSGEN.
In the event that the Director, NC-IS and the NAVINS-

GEN disagree about which of the two agencies shall
htindle a particular Investigation, the mtitter shall be

relerred to the SECNAV for decision,

c. Support to OPNA\’. NAVINSGEN shall pr[~-
vide such support to OPNAV as required to accomplish

the investigative and reporting requirements O( 10 LISC
5032(bK2). wrd such other support rela[lng to the ml\-
il(m of NAVINSGEN as the CNO ma) requesl.

d. Support to HQMC. NAVINSGEN shall prw
vide such support to HQMC as required to ticcornplish

the investigative and reporting requirements of I() USC
5042(b)(2), and such other support relating [o the
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mission of NAVINSGEN tii the CMC maj requcs[.
Particular care will be taken to ensure the Marine C(mps
receives evenhanded [reti(ment in itruc[uring andoper-
ating NAVINSGEN, thti[ a sufficien[ number of M;irine

Corps Officers are on the NAVINSGEN stat’t to ensure
the interests of the Marine Corps are represented. and

I that HQMC receives appropriate NAVINSGEN sup-

1 port.

e. Authority and Responsibility of the
DNI(; MC. The DNIGMC is [he wnmr ln~cs[]ga[iic
official within the Marine Corps and [he principal
Marine Corps advisor to the CMC on all matters con-

cerning inspections and investigations, The DNIGMC
shall implement paragraph 7d of [his ins[ructlon and

direct NAVINSGEN’S pert’omnance of the mission and
functions set forth in paragraph 8 of this ins[ruc[ion as

they apply to the Marine Corps. The DNIGMC may
communicate directly with the Secretary concerning
Marine Corps matters.

f, Credentials. Personnel accredited by the
NAVINSGEN to conduct inspections and investigations

are authorized to carry NAVINSGEN credentials signed

by the Secretary.

g. Access to Information and Spaces.
NAVINSGEN shall have unrestricted access to all per-
sons, unclassified information, and spaces within the

DON the NAVINSGEN deems necessary to accomplish
NAVINSGEN’S mission. Subject to compliance with
DON requirements for handling classified material,

NAVINSGEN personnel shall be provided copies, in an

appropriate form, of all recorded information the
NAVINSGEN deems necessary to accomplish
NAVINSGEN’S mission. With respect to classified
information and spaces:

(1) Personnel bearing NAVINSGEN creden-
tials are certified for access to classified information

and shall be presumed to have a “need to know” for

access to information and spaces classified through
SECRET. They shall be granted immediate unrestricted

access to all information and spaces within the DON
classified through SECRET.

(2) The provisions of the DON Information
and Security Program Regulation shall be followed for
granting credentialed personnel access to information

and spaces classified above SECRET,
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(3) The NAVINSGEN and personnel be-tiring

NAVINSGEN crecientiuls markd “Intelligence over-
sigh[/Unlinli[ed Special Acces\”” are certifit’d for uccess

to intormtition and sptices de~ling with in[elligencc wld
sensitive aclivi[ies. cwrlpartmented and special iscceis

programs, imd other re~tric[ed access progrwm in which

DON participates. When performing overilgb[ o! such
programs pursuan[ to Execu[tve Order. tbej shun be

presumed to have a “need to Lm]u ‘“for acce~~ I(J int(Jr-

mtititm and spaces concerning them, The} sh~ll be
granlcd unrcstric[ed flccess to all such intornmtion and

spaces upon compliance with the provisions of (he
DON Information and Security Program Regulation and

presentation of a written certificti[ion from [he
NAVINSGEN stuting the bearer is performing an over-

sight function of [he matter for which infornution is
sought.

h. Access Control, Routine Searches. Personnel
bearing NAVINSGEN credentials shall not be routinely
required to sign in or out of. or to obtain other identifi-

cation for entry or access to, DON installations, com-
mands, or ships. Personnel properly identifying thenl-
selves as representatives of NAVINSGEN shall. in [he

course of official business, be exempt from all routine
searches of their person. briefcases, other possessions

and materials used by them, their vehicles, tind all (wcu-
pants therein.

i. Oaths and Testimony. The NAVINSGEN
and credentialed personnel may administer oaths and

take testimony under oath.

j. Relationship to Other DON organizations
Performing Inspector General Functions. In addi[ion

to any other reporting requirements they may have. all
DON organizations performing IG functions shall
immediately advise NAVINSGEN, through the IG

Chain, prior to initiating any inquiry reasonably deemed
likely to be of interest to the Secretary, the CNO, the

CMC, or Congress. They shall provide periodic status

reports and reports of the final disposition of such

inquiries to NAVINSGEN. The Inspectors General of

those DON Activities set forth in Enclosure ( I ) to this
instruction shall be assigned additional duty to the staff
of the NAV[NSGEN.

k. Designated Individual Support. NAVINS-
GEN is authorized to task, by name or area and level

of expertise, such military and civilian personnel of

.—
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1. Organizational Support. NAVINSGE?J i$

authorized to task any inspection. investigative. or
audit organization within DON to pro~rde such sup-
port as the NAVINSGEN determines ma) be required
to awis[ NAVINSGEN In the perfomlancc f)t Iti mli-
sion and functions. C[)st~ aiwclaled wl[h iuch supp(m
shall be paid b} the t~~ked twganl~a[l(ln.

m, Conflicts of Interest, M“twnJ D()\ ilrg;lnli:l-

tion performing tin IG Iunctlon dclermrne~ It Inapproprla[c
to inquire into a matter due [[) the eII~[encc or ;ippc:mir]uc
of a confllct of in[ere~t. blaj. prc]u(flcc. or o[twr Lrrcurm
stance [hat may plticc the Independence or lmpartlal!t> o!
[he inquiry in doubt. il ~htill rc!er the mti[ter to [hc no[

highest office w]th]n the 1(; Chfiln. Should the NAVINS-
GEN determine rt rnapproprltitc for NAVINS(iEN I()
inquire into a matter tor ~uch rcawmj. the SAVINSCiEN

shall reque~t the Secrc[x> t;i~k tinother en[rt! wr[hln DON

to conduct the lnqulr). In the ctcnt the \.AVINSGEN

determine~ there i~ n[) cn[l[) ur[hln DON th:([ +mld ct)rl-

duct the inquiry for such re:iwm~, the NA\’INSGl\ ih:ill
so inform the Secretxr>.

8. Mission and Functions

a. Mission. NAVINSGEN sh:t!l:

( 1) inspect. invcsligute. or Inquire into any
and all matteri ot’ ln]p(mtancc to DON with partluular

emphasi~ on re:idinew. Including. but not limited to:
effectiveness, eft’icicnc). drscipl]nc. m~wale. eccmo-
my, ethics and integnt!: eniironmcntal protection:
safety and occupa[ionai health: medical find dental

matters: physical wcurlty: in forma[l(m ~yitems mw -

agement; personnel support serjices :ind other iwues

affecting qualit} of life: c(m~mand relationships and

orgimiza[i(mol i[ruutLlrci: sh; illcstabli\h policy and
procedurc~ for [hc c(mducl [)1 inqLllries: and shall

exercise broad supervision. generul gu]dance. and
coordination for all DON in~pection. evaluation. wrd
appraisal organ rzati(m~.

(3) Receive ulleg~lloni of Inefficiency. mis-

conduct. impropriety). Imlimantigement. or violations of

law. and investlga[e or refer such matter$ for invesliga-
ti(m. ai the NAVINSGEN deems appropriate.

[4) Sene as principal advisor to SECNAV,
CNO. and CMC on uII inspection, in~estigation, and
;Iud I[ fol!owup mat[ers.

b. Functions. NAVINSGEN shall:

( 1) C(mduct (or SECNAV. OPNAV. and
llQMC. inipcu[](~ni and ~urvcy~ (Jt. and make appro-
pr I:!(c et ;ilu:itloni. rcp{wl,. and rec(m~mendationi con-

Lcrnlng:

(a) Operating Forces of the Navy ml
M;irinc C(~rpi tind other afloat tind ~horc-bmed com-

m:indi. unl[s, and :Ict]vitlci. including [hose naval force~

aiilgned 10 the unltlrd ~nd speclfmd c(mlmwtd$.

(b) All components and function~ of
DON. including interrelutionihips between Navy and

Nl:lrlnc Corps functlon~.

(c) Navul programs which could Impac[
on retidlness. afloot or aihore.

(2) Conduct area visits and make appropriate

cv:iluations. reporti. und recommendations.

(3) Eit;lbliih (~bjcctivcs t’(~r,utmrdlnatc. and

monitor in~pectlon programs afloat and ashore in c(m -
~unclron wilh appropriate commanders or supervisory
auth(mtiei

(4) Coordinate the efforts of organizations
rngaged in the periodic e~,aluation of effectiveness,

cf’flcicnc?. integrity, wtd economy in order to mini-

mljc dupl]cullorl and [he numhcr of neccswr} inspec -
Il(ms tmpowi on any unit or activity.

(S) lnltiate timi conduct investigtitions into

tiny rnatter~ IIlr{mghout DON m directed by SECNAV.



CNO, and CMC, or as otherwise deemed appropriate

by the NAVINSGEN. Requests for investigations by
other senior DON officials shall be given due consid-
eration.

(6) Serve as a DON official to whom. as an
alternative [o the normal chain of command channels,
DON military and civilian personnel may lodge com-

plaints and provide facts without fear of reprisal con-

cerning: violations of law, rules, or regulations; fraud,
waste, or inefficiency; abuse of authority or other mis-

conduct; and other matters that reasonably can be
expected to be of interest to the Secretary, CNO,
CMC, NAVINSGEN, or DODIG; in order to ensure
appropriate inquiry and managemen[ action,

(7) Act as release/initial denial authority for
Freedom of Information Act or Privacy Act requests

concerning investigations and inspections conducted

by or at the direction of NAVINSGEN, and other
records relating [o DOD/FJavy hotline complaints that
have been referred to NAVINSGEN.

(8) Release IG reports, records. and related
documents maintained by DON sources to the

General Accounting Office (GAO), Defense Audit
Service, and DODIG: coordinate the release of

-—.
NAVINSGEN directed lG reports, records, and

related documents maintained by DON sources to
federal, state and local govemmen[al agencies or
offices outside of DON.

(9) Cooperate fully with the DODIG in con-
nection with the performance of any duty or function
of the DODIG under the Inspector General Act of

1978 (5 USC App 3) regarding DON.

(10) Maintain, in conjunction with the Gen-
eral Counsel of the Navy and the Judge Advocate Gen-
eral, oversight in the intelligence area and nonintelli-
gence (special activities) to ensure DON compliance
with applicable Executive Orders and make reports as
required.

(11 ) Coordinate the inspection program
aspects of the DON Environmental Protection and

Occupational Safety and Health Programs, conduct

oversight inspections of DON activities ashore for
compliance with these programs, and make reports as
required,
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( 12) Serve as central coordinator for DON

matters concerned with fraud, waste. tind inefficicnc):
receive information from appropriate offices on signif-
icant items of fraud. waste, and inefficiency DON-
wide and report status of corrective actions [o higher

authority; and initiate followup as required.

(13) Coordinate and cooperate with the

Auditor General of the Navy on matters relating to

internal auditing throughout DON.

(14) Serve as the SECNAV action officer for

DON audit decision and audit followup functions to
ensure prompt corrective action.

( 15) Adjudicate disputed audit findings

between the Naval Audi[ Service and audited DON
organizations and forward written recommendations to

the Under Secretary of the Navy for final decision,

( 16) Serve as the central coordinator for [he
DON Semiannual Report on Audit, Inspection, and
Investigation Activities and for Semiannual Followup
Status Reports.

( 17) Coordinate and cooperate with the IG of
the Joint Chiefs of Staff (JCS) on matters of concern to
the JCS and the Unified Commanders.

(18) Act as the DON action officer for Con-
gressional inquiries concerning matters under the
purview of NAVINSGEN.

( 19) Serve as Navy Program Manager and

focal point for the DOD and Navy “Hotline”’ Program.

(20) Serve as DON focal point for all matters

pertaining to acquisi[mn-rela[ed fraud remedies.

9. NAVINSGEN Reports. The NAVINSGEN is the

confidential agent of SECNAV, CNO, and CMC for
obtaining uninhibited self-analysis and self-criticism
of the internal management, operation, and administra-
tion of DON. Therefore, NAVINSGEN reports are

internal memoranda and constitute privileged informa-

tion which is not releasable outside DON except with
specific approval of NAVINSGEN. All requests from

sources outside original distribution for NAVINSGEN
reports, extracts therefrom, or related correspondence
shall be referred to NAVINSGEN for coordination and
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clearance. Classifications and restrictions on the dis-
closure or use of IG reports shall be strictly observed,

10. Limitations. This instruction shall be construed
to avoid interfering with other independent authorized
investigations, such as courts of inquiry or investiga-
tions under the authority of the Uniform Code of Mili-
tary Justice or the Manual of the Judge Advocate Gen-
eral, and criminal investigations conducted by the
NCIS.

11. Action. Addressees shall take such action as is
expressed or implied to ensure compliance with this
instruction. Chiefs of offices and activities of DON

and all naval commanders and commanding officers,
afloat and ashore, shall extend full cooperation to
NAVINSGEN.

Distribution:
SNDL Parts 1 and 2
MARCORPS Code PCN 72000014400

SECNAV/OPNAV Directives Control offIce
901 M Street SE Building 200
Washington DC 20374-S074 (20 copies)

Stocked:
Naval Aviation Supply OffIce
Physical Distribution Division Code 103
5801 Tabor Avenue
Philadelphia PA 19120-5099 (500 copies)

SEAN O’KEEFE
Secretary of the Navy

-

—
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INSPECTORS GENERAL FOR THE FOLLOWING DON ACTIVITIES

AUDITOR GENERAL OF THE NAVY
CHIEF OF NAVAL RESEARCH
DIRECTOR, OFFICE OF CIVILIAN PERSONNEL MANAGEMENT
JUDGE ADVOCATE GENERAL OF THE NAVY
COMMANDER IN CHIEF, U.S. ATLANTIC FLEET
COMMANDER IN CHIEF, U.S. PACIFIC FLEET
COMMANDER IN CHIEF, U.S. NAVAL FORCES EUROPE
COMMANDER, U.S. NAVAL FORCES CENTRAL COMMAND
COMMANDER, NAVAL SPECIAL WARFARE COMMAND
COMMANDER, MILITARY SEALIFT COMMAND
COMMANDER, NAVAL RESERVE FORCE
SUPERINTENDENT, UNITED STATES NAVAL ACADEMY
COMMANDER, NAVAL AIR SYSTEMS COMMAND
COMMANDER, NAVAL COMPUTER AND TELECOMMUNICATIONS COMMAND
COMMANDANT, NAVAL DISTRICT WASHINGTON
CHIEF OF NAVAL EDUCATION AND TRAINING
COMMANDER, NAVAL FACILITIES ENGINEERING COMMAND
COMMANDER, NAVAL INTELLIGENCE COMMAND
DIRECTOR, NAVAL CRIMINAL INVESTIGATIVE SERVICE
COMMANDER, NAVAL LEGAL SERVICE COMMAND
CHIEF, BUREAU OF MEDICINE AND SURGERY
COMMANDER, NAVAL OCEANOGRAPHY COMMAND
CHIEF OF NAVAL PERSONNEL
COMMANDER, NAVAL SEA SYSTEMS COMMAND
COMMANDER, NAVAL SECURITY GROUP COMMAND
COMMANDER, NAVAL SPACE COMMAND
COMMANDER, SPACE AND NAVAL WARFARE SYSTEMS COMMAND
DIRECTOR, STRATEGIC SYSTEMS PROGRAMS
COMMANDER, NAVAL SUPPLY SYSTEMS COMMAND

Enclosure (1)


